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1. The Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act 

WTI prepares the crime statistics report to comply with the Jeanne Clery Disclosure of Campus 
Security Policy and Crime Statistics Act (Clery Act). This report is prepared in cooperation with the 
city law enforcement agency which governs the area surrounding our campus, and through 
information that may be reported to the Campus Director. These statistics are submitted to the 
Department of Education on an annual basis no later than October 1. It includes statistics on the 
following criminal actions: 
 
Murder      Larceny-theft 
Negligent/non-negligent manslaughter  Intimidation 
Sex oƯenses – forcible and non-forcible  Destruction/damage/vandalism 
Robbery      Weapons: carrying, possessing, etc. 
Aggravated assault     Drug abuse violations 
Burglary      Liquor law violations 
Motor vehicle theft     Domestic violence 
Arson       Dating violence 
Crimes involving bodily injury   Stalking 
Simple assault 
 
Campus crime, arrest, and referral statistics include those reported to the Campus Director and the 
city law enforcement agency. These statistics may also include crimes that have occurred in private 
residences or business adjoining the campus. The campus I defined as the school buildings and 
adjacent parking lots used by faculty, staƯ, and students. 
 
A notice is distributed annually to students and employees advising them where the report can be 
obtained. Prospective students and employees are aƯorded the same information at the time they 
obtain an application for employment or admission. Currently enrolled students, prospective 
students and current employees may also request a copy from the financial aid department. A 
compilation of the crime stats mentioned above are included at the bottom of this report. 
 
2. Security Policies and Procedures 
 
2.a Campus Security Authority Designation 
 
The institution designates certain oƯicials as Campus Security Authorities (CSAs) in accordance 
with the Clery Act. CSAs are responsible for reporting allegations of Clery Act crimes that are 
reported to them in the oƯicial capacity. 
 
Individuals designated as CSAs include:  
 

 Rod Moore – Campus Director and Title IX Coordinator 
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CSA Responsibilities: 
 

 Report all Clery Act crimes promptly 
 Include suƯicient detail (time, date, location, nature of incident) 
 Submit reports regardless of whether the victim elects to file a policy report 
 Maintain confidentiality to the extent permitted by law 

 
2.b Reporting Criminal Activity 
 
The institution encourages all students, employees, and visitors to promptly report criminal actions 
or emergencies.  
 
Emergency Reporting: 
 

 Dial 911 for immediate threats to life or safety 
 
Non-emergency Reporting: 
 

 Title IX coordinator (for sexual misconduct/VAWA oƯenses_ 
 Any CSA 

 
Reporting Methods: 
 

 In person 
 By phone 
 By email 
 Through an anonymous reporting mechanism (if available) 

 
2.c Confidential Reporting 
 
Certain individuals may receive confidential reports and are not required to report identifying 
information for Clery purposes. 
 
2.d Monitoring and Recording of Criminal Activity at Non-campus Locations 
 
The institution does not own or control any non-campus locations of student organizations that are 
oƯicially recognized by the institution. As a result, the institution does not have direct responsibility 
for monitoring criminal activity at such locations. However, the institution maintains a working 
relationship with local law enforcement agencies and will request information from those agencies 
regarding criminal activity involving students at oƯ-campus locations when appropriate. Local law 
enforcement agencies have primary jurisdiction over oƯ-campus areas and are responsible for 
monitoring and responding to the criminal activity occurring at those locations.  
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The institution encourages students and employees to report any oƯ-campus criminal activity to 
local law enforcement and to a CSA so appropriate follow-up actions can be issued.  
 
3. Timely Warning and Emergency Notification Policy 
 
This policy establishes procedures on issuing timely warnings and emergency notifications in 
compliance with the Clery Act. The institution is committed to providing accurate, timely, and 
transparent information regarding crimes and emergencies that may pose a serious or ongoing 
threat to the campus community.  
 
This policy applies to all students, employees, contractors, and visitors on all institution-owned or 
controlled properties, including oƯ-campus locations where applicable under the Clery geography.  
 
A timely warning is issued to notify the campus community about Clery Acts that have already 
occurred but represent a serious or ongoing threat to students, employes, or visitors.  
 
3.a Crimes That May Trigger a Timely Warning 
 
Timely warnings may be issued for, but are not limited to: 
 

 Criminal homicide 
 Sex oƯenses (forcible and non-forcible) 
 Robbery 
 Aggravated assault 
 Burglary 
 Motor vehicle theft 
 Arson 
 Hate crimes 
 Any other crime deemed to pose a serious or continuing threat 

 
3.b Decision to Issue a Timely Warning 
 
The decision to issue a timely warning is made on a case-by-case basis by designated campus 
oƯicials (e.g. campus security, Title IX coordinator, or designee). Considerations include: 
 

 Nature and seriousness of crime 
 Continuing danger to the campus community 
 Risk of similar incidents occurring 
 Availability of identifying information about the suspect 

 
Timely warnings will include, when available: 

 Description of the incident 
 Date, time, and location of occurrence 
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 Suspect description (if known) 
 Safety tips or recommended actions 
 Instructions for reporting additional information 

 
3.c Method of Dissemination 
 
Timely warnings are issued without delay once relevant information is available, while ensuring 
accuracy and avoiding interference with law enforcement eƯorts. Timely warnings will be 
distributed using one or more of the following methods: 
 

 Email notifications 
 Text message alerts 
 Campus-wide posting or digital signage 
 Website announcements 

 
3.d Emergency Notifications 
 
An emergency notification is issued when there is confirmation of a significant emergency or 
dangerous situation involving an immediate threat to the health or safety of the campus community. 
 
3.e Events That May Trigger Emergency Notification 
 

 Active shooter or armed intruder 
 Fire or explosion 
 Severe weather emergencies 
 Hazardous materials spill 
 Major utility outage aƯecting safety 
 Other immediate threats requiring urgent action 

 
Authorized campus oƯicials will, without delay and considering safety, determine: 
 

 Whether a confirmed emergency exists 
 The scope of the aƯected area 
 The appropriate content and method of notification 

 
Notifications will be issued immediately unless doing so will compromise the eƯorts to assist 
victims, contain the emergency, or respond eƯectively. Emergency notifications will include: 
 

 Nature of emergency 
 Location and aƯected areas 
 Immediate actions required (e.g. evacuation, shelter in place, etc.) 
 Safety instructions and updated 
 Where to obtain additional information 
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Emergency notifications may be sent using multiple communication platforms, including: 
 

 Emergency text alert system 
 Mass email 
 Automated phone calls 
 Public address systems 
 Website alerts and banners 

 
Follow-up communications will be issued as needed to provide updates or all-clear notifications.  
 
Designated oƯicials responsible for issuing timely warnings and emergency notifications may 
include: 
 

 Rod Moore – Campus Director and Title IX Coordinator 
 
The institution will maintain documentation of all timely warnings and emergency notifications, 
including: 
 

 Date and time issued 
 Method of dissemination 
 Incident details 

 
Records will be retained in accordance with institution policy and applicable federal regulations.  
 
4. Violence Against Women Act (VAWA) Policy 
 
WTI is dedicated to providing a safe and secure environment for all members of the campus 
community and does not tolerate dating violence, domestic violence, sexual assault, or stalking in 
accordance with the Violence Against Women Reauthorization Act (VAWA) and the Clery Act. The 
institution has established policies, procedures, and programs to prevent and respond to these 
oƯenses.  

4.a Definitions 
 
The institution adopts the following definitions in accordance with federal regulations: 

 Dating violence: Violence committed by a person who is or has been in a social relationship 
of a romantic or intimate nature with the victim. 

 Domestic violence: a felony or misdemeanor crime of violence committed by a current or 
former spouse or intimate partner, a person sharing a child with the victim, or a person 
similarly situated under applicable domestic or family violence laws. 
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 Sexual assault: an oƯense classified as a forcible or non-forcible sex oƯense under the FBI’s 
Uniform Crime Reporting system. 

o Forcible: any sexual act directed against another person, without the consent of the 
victim, including instances where the victim is incapable of giving consent. This 
includes: 

 Rape 
 Sodomy 
 Sexual assault with an object 
 Fondling 

o Non-forcible: unlawful, non-forcible sexual intercourse. This includes: 
 Incest 
 Statutory rape 

 Stalking: engaging in a course of conduct directed at a specific person that would cause a 
reasonable person to fear for their safety or suƯer substantial emotional distress.  

 Consent: The knowing, voluntary, and mutual agreement to engage in sexual activity. 
Consent can be withdrawn at any time, and once withdrawn, all sexual activity must cease. 
Consent cannot be given if a person is incapacitated due to the use of drugs or alcohol, 
asleep, unconscious, or otherwise unable to understand the nature of the activity. Consent 
cannot be obtained through force, coercion, threats, or intimidation. 

4.b Procedures for Reporting 
 
The institution encourages any individual who experiences dating violence, domestic violence, 
sexual assault, or stalking to seek immediate assistance and to take steps to ensure their safety. 
When an allegation of sexual assault is made, the institution will inform the victim as to his or her 
right to pursue criminal prosecution under the Kansas criminal statutes and will assist the victim in 
notifying law enforcement if requested. In addition, appropriate campus disciplinary action may be 
pursued. Institution sanctions for sexual assault violations may include suspension, dismissal, or 
expulsion from the institution. 

Immediate steps to take include: 

 Get to a safe location as soon as possible 
 Contact local law enforcement by call 911 in an emergency 
 Seek medical attention, even if injuries are not visible. Medical professionals can assess and 

treat injuries and collect important evidence.  

It is important for victims of sexual assault, domestic or dating violence, and stalking to preserve 
evidence that may assist in proving that a criminal oƯense occurred or help in obtaining a protective 
order.  
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For sexual assault: 

 Do not wash, shower, bathe, brush teeth, or change clothing if possible 
 If clothing is changed, place the clothing worn at the time of the assault in a clean paper bag 
 Avoid cleaning the area where the incident occurred 
 Seek a forensic medical examination as soon as possible 

For domestic/dating violence: 

 Preserve evidence such as photos of injuries, damaged property, or the scene 
 Keep records of any medical treatment or related expenses 

For stalking: 

 Save all communications including emails, text messages, social media messages, 
voicemails, and written notes 

 Document times, dates, locations, and details of incidents 
 Retain any evidence of unwanted contact or surveillance 

Individuals who report being a victim of the above oƯenses have the following rights: 

 Written notification of rights and options: The institution will provide the student or employee 
with a written explanation of their rights and available options. This includes information 
regarding supportive measures, reporting procedures, confidential resources, law 
enforcement involvement, and institutional disciplinary processes. 

 Right to report or decline to report: Victims have the right to report the incident to campus 
security, the Title IX coordinator, local law enforcement, or to decline to notify any of these 
authorities. 

 Right to assist with law enforcement reporting: The institution will assist victims in notifying 
law enforcement if they choose to do so. 

 Right to supportive measures: Victims have the right to receive supportive measures 
regardless of whether they choose to file a formal complaint. These may include academic 
accommodations, changes in work arrangements, and other protective measures as 
appropriate. 

 Right to privacy and confidentiality: The institution will protect the privacy of victims to the 
extent permitted by law. Personally identifying information will not be included in publicly 
available records. 

 Right to be accompanied: Parties have the right to be accompanied by an advisor of their 
choice during any institutional disciplinary proceedings. 
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 Right to equal treatment and information: Victims will be treated with dignity, respect, and 
sensitivity and will be provided with timely information regarding the status and outcome of 
any institutional proceedings. 

 Right to access resources: Victims have the right to access available campus or community 
resources, including counseling, medical services, advocacy services, and legal services if 
available. 

4.c Disciplinary Procedures and Sanctions for Sexual Assault Violations 
 
WTI follows a prompt, fair, and impartial disciplinary process in response to reports of sexual 
assault, domestic violence, dating violence, and stalking. Proceedings are conducted by the Title IX 
Coordinator. Several actions are taken to determine the appropriate disciplinary action: 

4.c.i Initial Assessment 
 
Upon receipt of a report, the Title IX Coordinator conducts an initial review to determine whether 
the alleged conduct falls within institutional policy and appropriate interim measures (no contact 
orders, schedule adjustments, etc.). The initial assessment will be completed generally within 5-10 
business days of the report. 

4.c.ii Notice of Allegations 
 
Both parties will receive a written notice that includes the allegations and the rights of each party. 
The notice will be issued immediately after the initial assessment. 
 
4.c.iii Investigation 
 
The Title IX Coordinator gathers relevant evidence which may include: 

 Interviews with parties and witnesses 
 Collection of documents, messages, or other records 

Both parties are given equal opportunity to present evidence and identify witnesses. The 
investigation will be completed generally within 30 days, barring good cause for extension.  

All evidence will be reviewed, and determination will be made based on the evidence and 
interviews. Once a determination has been made, both parties will receive a written notification of 
the findings and the rationale for the decision. The determination notice will be completed generally 
within 10-15 business days after the review concludes. 
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4.c.iv Advisor of Choice 
 
The institution will not limit the choice or presence of an advisor for either the complainant or the 
respondent in any meeting or institutional disciplinary proceeding related to an allegation of sexual 
assault, dating violence, domestic violence, or stalking. Both parties have the right to be 
accompanied by an advisor of their choice, including an attorney, at all stages of the process. 

4.c.v Sanctioning Process 
 
If a respondent is found responsible, sanctions are determined based on: 

 Severity and nature of the conduct 
 Impact on the complainant and campus community 
 Prior disciplinary history (if applicable) 
 Any aggravating or mitigating circumstances  

Possible sanctions include: 

 Suspension: temporary separation from the institution for a defined period 
 Dismissal/Expulsion: permanent separation from the institution 

Sanctions are issued in writing to both parties simultaneously, including the rationale for the 
sanction. Written notifications will be provided to both parties generally within 5-10 business days. 

4.d Risk Reduction 
 
Risk reduction refers to options designed to decrease the likelihood of perpetration or victimization 
and to promote individual and community safety. While responsibility for violence always rests with 
the oƯender, there are steps individuals can take to enhance their awareness and reduce risk in 
various situations. These may include: 

 Be aware of one’s surroundings 
 Clearly setting and communicating personal boundaries 
 Avoid isolated areas when possible and utilize well-lit, populated areas 
 Travel with others or inform someone of your plans when meeting new individuals 
 Keep personal belongings and communication devices secure and accessible 

4.e Bystander Intervention 
 
Bystander intervention refers to safe and positive actions that individuals may take to prevent or 
stop incidents of dating violence, domestic violence, sexual assault, or stalking. A bystander is 
anyone who observes a situation that could lead to harm or a violation of law or policy. WTI 
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encourages members of the campus community to take reasonable, safe steps to intervene when 
they witness concerning behavior. Intervention should never place the bystander at risk of harm. 

4.f Orders of Protection and Similar Lawful Orders 
 
The institution complies with Kansas law regarding orders of protection, restraining orders, no-
contact orders, or similar lawful orders issued by a criminal, civil, or tribal court. Upon receipt of a 
valid order, the institution will take appropriate steps to comply with and enforce the terms of the 
order on campus, which may include implanting institutional no-contact directives or other 
administrative measures.  

4.g Prevention and Awareness Programs 
 
Prevention measures may include consideration of the following: 

 Periodically examining the grounds keeping practices from a security prospective 
 Monitor on a regular basis, the adequacy and operation of indoor and outdoor lighting 
 Access to the buildings and master keys is appropriately restricted 
 WTI has established eƯective communications with the state and local police 

WTI does not discriminate based on sex in its education programs and activities, and that it is 
required by Title IX not to discriminate in such a manner. WTI is committed to providing an 
educational climate that facilitates learning while respecting the dignity and individuality of all our 
students. Sexual misconduct jeopardizes the mental, physical, and emotional welfare of our 
students and campus community which impedes the ability to benefit from training and access to 
employment opportunities.  

Any questions regarding Title IX may refer to the school’s Title IX Coordinator. The contact 
information for WTI’s Title IX Coordinator is below: 

Rod Moore 
316-943-2241 
rmoore@wti.edu  

5. Adam Walsh Child Protection and Safety Act of 2006 
 
In accordance with the Adam Walsh Child Protection and Safety Act of 2006 and federal regulations, 
WTI advises students, employees, prospective students and employees, and other members of the 
campus community where information concerning registered sex oƯenders may be obtained.  
 
The Kansas Bureau of Investigation (KBI) maintains the Kansas Registered OƯender Registry 
pursuant to the Kansas OƯender Registration Act. The registry provides the public information 
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regarding individuals required to register in Kansas for certain sex, violent, and drug oƯenses. 
Registry records identify whether an individual is registered as a sex oƯender.  
Registered oƯender information may be accessed through: 

 Kansas Bureau of Investigation Registered OƯender Registry 
o https://www.kansas.gov/kbi/ro.shtml  

 Dru Sjodin National Sex OƯender Public Website 
o https://www.nsopw.gov/?home=  

 
Information may also be requested from the local law enforcement agency having jurisdiction over 
the campus or the KBI OƯender Registration Unit. WTI does not maintain or independently verify the 
information contained in state or national oƯender registries. Registry information is supplied and 
maintained by governmental authorities and may not constitute a complete criminal history or a 
valid background check. Questions regarding the accuracy of a Kansas registry record should be 
directed to the KBI.  
 
6. Campus Law Enforcement and Professional Counselor Policy 
 
WTI does not employ or contract campus law enforcement or security individuals. Nor does the 
institution employ or contract with professional or pastoral counselors. 
 
7. Encouragement of Accurate and Prompt Crime Reporting Policy 
 
WTI encourages all students, staƯ members, guests, and people from the community to report all 
crimes and public safety related incidents to the CSA or the police department in a timely manner. 
WTI does not employ private security personnel or campus police. For an emergency or crime 
related matter, please call the police department at 911. To report a non-emergency situation or a 
public safety related matter on the WTI campus, you may call the WTI administrative oƯice at 316-
943-2241 and ask to speak to the Director. 

8. Security and Access Policy 
 
WTI does not utilize campus security personnel or department. Therefore, the responsibility for 
security and campus access is assumed by the campus director. WTI retains maintenance 
personnel to keep proper lighting in the main hallways, entrances, exits, and parking area of the 
building.  

Normal hours of operation are Monday-Thursday 7:30 am – 10:00 pm and Friday 9:00 am – 1:00 pm. 
StaƯ and faculty members may have additional access to the school at the discretion of the 
Director. Students may not enter the school during any hours other than the normal hours of 
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operation unless special permission has been granted by the director and supervision by a staƯ or 
faculty member is available.  

Additional security features such as surveillance cameras are used for quality assurance and 
safeguarding of students, employees, and school property. 

9. Safety and Security Awareness Program Policy 

The safety and security of the campus community is a shared responsibility. While the institution is 
committed to providing a safe environment through policies, procedures, and security measures, 
all students and employees are expected to take an active role in their own personal safety and the 
security of their property. This includes remaining aware of surroundings, following established 
safety guidelines, and promptly reporting suspicious activity, crimes, or emergencies to campus 
security authorities or local law enforcement. 

Each student and employee is provided the policies regarding WTI Campus Crime Reporting. 
Students receive this information as part of their student handbook, and employees receive these 
policies as part of their employee handbook. Revisions will be distributed through oƯicial 
publications.  

9.a Crime Prevention Programs 

WTI does not have on-campus programs on personal safety and crime prevention. However, crime 
prevention programs on personal safety and theft prevention are sponsored by various agencies 
and groups throughout our community listed below: 

 Wichita Police Department (Community Policing Patrol South), 316-350-3440 
 Sedgwick County SheriƯ’s Department, 316-660-3900 

Students and staƯ are encouraged to attend these programs as part of self-education, and to help 
have an active part in their education to enhance personal safety regarding protection and 
awareness.  

9.b Drug and Alcohol Abuse Prevention Programs 

WTI is dedicated to providing a drug and alcohol-free learning environment. The institution strives 
to make our facilities safe and healthy for all students, employees, and visitors. WTI prohibits the 
public display, possession, use or distribution of drugs and alcohol by students or employees on 
school property, or when involved in any school-related activity.  

Behaviors that are inappropriate, disruptive, and/or endangering as a result of the consumption of 
alcohol or other drugs are prohibited. Any possession, use, or distribution of drugs and alcohol by a 
student on school property or at any school-related activity will result in the student’s termination 
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from training and/or referral to a drug and alcohol counseling center in the community and/or 
referral to the local authorities.  

Alcohol and drug abuse are serious concerns. WTI encourages any student with these problems to 
seek assistance and treatment. If a student feels that he or she has a problem with substance 
abuse, WTI will assist in the identification of a program that specializes in this type of problem within 
the community.  

9.c Community Resources for Sedgwick County 

Alcohol and Drug Abuse 

Via Christi Addictions & Treatment Services 
3600 East Harry 
Wichita, KS 67218 
316-689-4850 

Addiction Treatment Services 
COMCARE of Sedgwick County 
940 North Waco 
Wichita, KS 67203 
316-660-7600 

Bel Aire Recovery Center 
4969 N Tierra Lakes Pkwy 
Bel Aire, KS 67226 
888-202-5046 

Alcoholics Anonymous 
2812 East English 
Wichita, KS 67211 
316-684-3661 

9.d Drug and Alcohol Abuse Realities 

Criminal Realities1  

 Alcohol and drugs are implicated in an estimated 80% of oƯenses leading to incarceration 
 Nearly 50% of jail and prison inmates are clinically addicted 
 Approximately 60% of individuals arrest for most types of crimes test positive for illegal drugs 

at the time of arrest 
 Alcohol is a factor in 40% of all violent crimes  
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Drug Abuse Realities2  
 

 Increased blood pressure, heart rate, or heart attack 
 Irritability or mood changes 
 Nausea or vomiting 
 Mouth sores 
 Insomnia 
 Depression 
 Involuntary shaking or tremors 
 Memory loss 
 Seizures or coma 
 Hallucinations, paranoia, impaired judgment, and loss of self-control 

Alcohol Abuse Realities3 

 Numbness in arms and legs and painful burning in feet 
 Irregular heartbeat, an increased heart rate, or heart attack 
 Abnormal cholesterol levels 
 Reproductive dysfunction 
 Diabetes 
 Increased risk of colorectal cancer, esophageal cancer, or oral cavity cancer 
 Gastrointestinal bleeding 
 Weaken immune system 

Economic Realities4 

 
 In 2010 alcohol misuse cost the US $249 billion in healthcare expenditures, productivity 

losses, crime, motor vehicle accidents, and fire losses. Three quarters of the total cost of 
alcohol misuse was related to binge drinking, and 9% of the total cost was accounted for by 
underage drinking. 

 In 2022, the total cost for alcohol-associated liver disease in the US was $31 billion.  
 In 2014, the total costs of alcohol-related emergency department visits were $15.3 billion, 

and $93 billion for visits that resulted in hospital stays 
 

1. Mayo Clinic StaƯ. (2024, October 26). Drug addiction (substance use disorder): Symptoms and causes. Mayo Clinic.  
2. National Council on Alcoholism and Drug Dependence. (n.d.). Alcohol, drugs and crime.  
3. National Institute on Alcohol Abuse and Alcoholism. (n.d.). Alcohol’s eƯects on the body. National Institutes of Health. 
4. National Institute on Alcohol Abuse and Alcoholism. (n.d.). Economic burden of alcohol misuse in the United States. National Institutes of 

Health. 
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10. Crime Statistics 

WTI maintains and publishes crime statistics in accordance with the Clery Act. For the purposes 
of this Annual Security Report, the statistics reported for the Wichita campus include the two 
locations listed below: 

 2015 S. Meridian Ave., Wichita, KS 67213 (north building) 
 2051 S. Meridian Ave., Wichita, KS 67213 (south building) 

 

On Campus  Public Property 
Criminal Offenses 2023 2024 2025  2023 2024 2025 

Murder/Non-Negligent 
Manslaughter 

0 0 0 
 

0 0 0 

Negligent Manslaughter 0 0 0  0 0 0 
Sex Offenses – Forcible 0 0 0  0 0 0 
Sex Offenses – Non-Forcible 0 0 0  0 0 0 
Robbery 0 0 0  0 0 0 
Aggravated Assault 0 0 0  0 0 0 
Burglary 0 0 0  0 0 0 
Motor Vehicle TheŌ 0 0 0  0 0 0 
Arson 0 0 0  0 0 0 

        
On Campus  Public Property 

Hate Offenses 2023 2024 2025  2023 2024 2025 
Murder/Non-Negligent 
Manslaughter 

0 0 0 
 

0 0 0 

Negligent Manslaughter 0 0 0  0 0 0 
Sex Offenses – Forcible 0 0 0  0 0 0 
Sex Offenses – Non-Forcible 0 0 0  0 0 0 
Robbery 0 0 0  0 0 0 
Aggravated Assault 0 0 0  0 0 0 
Burglary 0 0 0  0 0 0 
Motor Vehicle TheŌ 0 0 0  0 0 0 
Arson 0 0 0  0 0 0 
Any Other Crime Involving 
Bodily Injury 

0 0 0 
 

0 0 0 

Simple Assault 0 0 0  0 0 0 
Larceny-TheŌ 0 0 0  0 0 0 
InƟmidaƟon 0 0 0  0 0 0 
DestrucƟon/damage/vandalism 0 0 0  0 0 0 
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On Campus  Public Property 
Arrests 2023 2024 2025  2023 2024 2025 

Weapons: Carrying, possessing, 
etc. 0 0 0  0 0 0 
Drug Abuse ViolaƟons 0 0 0  0 0 0 
Liquor Law ViolaƟons 0 0 0  0 0 0 

        
On Campus  Public Property 

Disciplinary AcƟons 2023 2024 2025  2023 2024 2025 
Weapons: Carrying, possessing, 
etc. 0 0 0  0 0 0 
Drug Abuse ViolaƟons 0 0 0  0 0 0 
Liquor Law ViolaƟons 0 0 0  0 0 0 
        

On Campus  Public Property 
VAWA Offenses 2023 2024 2025  2023 2024 2025 

DomesƟc Violence 0 0 0  0 0 0 
DaƟng Violence 0 0 0  0 0 0 
Stalking 0 0 0  0 0 0 
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